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OPLe, Inc.

or profit organization that
and an array of recovery
eople with psychiatric
ew York.



Inuum of Diversion
Services

peer companionsh
) usion (nights out)
1cy department advocacy
In-Patient Advocacy and “Hot Spotting”

m Recovery Center mobile teams



Jiversion Continuum

services are designed to help at
o break the cycle of learned
idivism and to move away
1g histories of cycling
home to crisis to hospital, year after year.
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Jiversion House

2 years PEOPLe has been
oracticing pro-active diversion
assist people from crises



Diversion Services
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al Diversion House
I'he Rose Houses

o temporary residential

an stay from one to five
endly, safe and supportive
t where they can learn
ention skills.
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Ine/Support Line

PEOPLe, Inc. has developed a
ice aimed at providing phone-



niHome Peer Companion

ers in-home peer companionship
does not want to leave one’s



r'Emergency Room
Advocacy/Services

ndividuals in navigating the
orocess of being screened and
d to/from the hospital.

oklet explains the process of the

gency room screening in language aimed
roviding words of hope and support to the
idual or family.

‘oves compassionate care and overall

outcomes. E
(6) or



Nights Out

in the community designed to
ctivities and /or events

ipants. Nights Out connects
1 the communities

ople grow socially they seem to become
equipped to focus more on wellness

es rather than symptom related
activities.



ng linkage to PEOPLe’s recovery Center
‘additional supports:

loyment education and support
o Social inclusiveness
o Health Home education and advocacy



Iversion Partners

d with a private clinic and
eam

urpose of our nce at the clinic is to
e wellness navigation to people that
on open access days

ee partners are focused on whole health
and wellness and deliver immediate access to
our services




lhree Vital Components to
Success
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Well trained and developed Staff =
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relationship can promote
ividuals that can lead to more

1ined decisions about
care and quality of life choices.

Engagement

ngagement reduces fear of punitive actions

g stories in an open and honest environment
ake the relationship and experience more
meaningful thus provide possibilities for change

= Well trained and developed Staff



nd ho
greeting
tional materials available

ational materials available

Well trained and developed Staff
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00 = 51,267,200 (Local hospital cost)*
se annual cost $264,000

Aedicaid / Insurance cost $1,003,200
Jnspent medical transportation costs $60,800**

*Based on average cost of local hospitals
** Based on 152 transports to and from Rose House @ $400/ transport



ment at all levels



people stay at the Rose
Houses

Depression
Coping with voices
Recovery
Suicidal ideation
General Anxiety
Hospital Alternative



ssues & Challenges



ow Diversion fits into the
HghtDimensions of Wellness

EMOTIONAL
Coping effectively with life and creating
satisfying relationships.
ENVIRONMENTAL FINANCIAL
Good health by occupying pleasant, Satisfaction with current and
stimulating environments future financial situations.
that support well-being.

INTELLECTUAL 8 D'MENS'ONS OF SOCIAL

Recognizing creative abilities Developing a sense of

and finding ways to expand W E L Ii N E SS connection, belonging, and a

knowledge and skills. well-developed support system.

PHYSICAL SPIRITUAL
Recognizing the need for physical < - Expanding our sense of
activity, diet, sleep, and nutrition. N purpose and meaning in life.

OCCUPATIONAL
Personal satisfaction and
enrichment derived from one’s work.




- Thank You!



tact Information

845-452-2723
iccio@projectstoempower.org
Www.projectstoempower.org



